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The Supreme Court – the UK’s 
highest court – has unanimously 
ruled that the government 
was acting unlawfully and 
unconstitutionally when it 
introduced the fees four  
years ago.

Anyone who has been treated 
illegally or unfairly at work will 
no longer have to pay to take 
their employers to court – as a 
direct result of UNISON’s legal 
challenge.

The government will also have 
to refund more than £27m to the 
thousands of people charged 
for taking claims to tribunals 
since July 2013, when fees 
were introduced by then Lord 
Chancellor Chris Grayling.

Anyone in England, Scotland 
and Wales wanting to pursue a 
case against their employer has 
had to find as much as £1,200. 
This has been a huge expense 
for many low-paid employees, 
says UNISON.

Reacting to this recent 
decision, UNISON general 
secretary Dave Prentis said:  

“The government is not above 
the law. But when ministers 
introduced fees they were 
disregarding laws many centuries 
old, and showing little concern 
for employees seeking justice 
following illegal treatment at work.

“The government has been 
acting unlawfully, and has 
been proved wrong – not just 
on simple economics, but on 
constitutional law and basic 
fairness too.

“It’s a major victory for 
employees everywhere. UNISON 
took the case on behalf of 
anyone who’s ever been 
wronged at work, or who might 
be in future. Unscrupulous 
employers no longer have the 
upper hand”.

Children Social Workers  
to be given additional  
tests from 2018.

UNISON has launched 
an urgent online petition 
calling on the government 
to scrap plans to introduce 
accreditation tests for all 
Local Authority children’s 
social workers starting  
next year.

The projected cost is 
currently £23m including 
£2million already handed  
to multinational private  
firm KPMG.

UNISON believes that  
this money would be much 
better spent on supporting 
front line and early help 
services that we know are 
currently under enormous 
strain as a result of savage 
Government cuts.

Please go online and support 
UNISON’s campaign here.

For regular updates visit:
www.unison.org.uk/socialwork 
 
www.communitycare.co.uk

join.unison.org.uk

Invest –  
don’t test

Employment tribunal fees will be scrapped 
after UNISON won a landmark court victory 
against the government

Help us stay in touch

If you are reading this on 
paper we probably don’t know 
your e-mail address. Tell us at 
office@plymouthinunison.org.
uk stating your membership 
number if known and we will 
rectify that.

http://action.unison.org.uk/page/10353/petition/1?en_chan=tw
http://www.unison.org.uk/socialwork
http://www.communitycare.co.uk
https://join.unison.org.uk/
mailto:office%40plymouthinunison.org.uk?subject=
mailto:office%40plymouthinunison.org.uk?subject=
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The scale of the problems 
now faced by adult social care 
providers are enormous, and 
are the direct result of massive 
Government cuts to funding.

A survey by UNISON found 
that 65 per cent of homecare, 
residential support and day 
services staff said they has less 
time to spend with those they care 

for because of staff shortages 
and 36 per cent said rationing 
of supplies had increased as a 
result of budget cuts. The Local 
Government Association estimates 
that the gap in social care funding 
will be at least £2.6 billion unless 
the Government urgently injects 
more cash into the service. Net 
Social Care expenditure has 
dropped in real terms from £8.1 
billion in 2005-6 to £6.3 billion, a 
drop of a fifth.

This is further exacerbated by 
the national shortage of community 
health care workers and nurses 
creating gaps in the services to our 
most vulnerable citizens. It’s not 
hard to make the link between this 

and ten years of below inflation pay 
rises, stiffer performance targets 
and management pressure. 

As our underfunded hospitals 
struggle to function, they are 
faced with having nowhere to 
send elderly patients when their 
treatment is complete. They cannot 
discharge them to the community 
as the services are not there to 
support them. This leads to a crisis 
situation as beds are blocked 
and people are forced to stay in 
hospital. 

UNISON sees no contradiction 
in asking for increased funding 
both for improved services and 
improved pay. You won’t get one 
without the other.

Demand dignity in Social Care

WASPIs are women born in the 
1950s who have had their state 
pension age increased by up 
to six years. WASPI, stands for 
Women Against State Pension 
Inequality.

We are not against the equalisation 
of the state pension for men and 
women, however we do not agree 
with the speed and the inequality 
in the way these changes have 
been implemented. For example, 
a woman born in March 1953 
reached State Pension age in 
August 2016, however, a woman 
born in December 1954 will 
not receive her pension until 

December 2020. That is more 
than a four year difference for a 20 
month age gap. 

WASPI are fighting for 
transitional payments to help 
ease the burden. There are many 
women who expected to receive 
their pension at 60, who have 
made life changing decisions 
unaware that their State pension 
age had been changed. 

Women in their 60s are finding 
it virtually impossible to gain 
employment. The safety net of 
paid benefits also seems, in the 
main, unavailable to them. Sadly 
there have been suicides as 
women find themselves in dire 
financial straits.

Women born in the 50s never had 
equal pay and work-place pensions 
were not always offered to women – 
consequently a great many women 
couldn’t build up a ‘pension pot’ in 
the same way men did. 

WASPI’s legal team have put 
together a guide to making a 
complaint of maladministration to 
send to the DWP – templates can 

be found on our website  
www.waspi.co.uk and we 
encourage all affected women 
to do this. Help with this is 
available through the Devon 
WASPI group or perhaps your 
union representative can help you 
access the letters.

Devon WASPIs have taken 
part in the Westminster protest 
on Budget Day this year. We 
have lobbied MPs and attended 
many events to publicise our 
group, including UNISON National 
Delegate Conference in Brighton 
and the GMB national conference 
held in Plymouth Pavillions. 

Anybody wishing to join 
our group, please contact Els 
Waterworth at devonwaspi@
gmail.com and we will take 
you through the process of 
membership. 

WASPI women fighting for pension justice

Next meeting of WASPI
Wednesday 13th September 19:00
Stoke Bar & Grill,  
72-74 Devonport Road,  
Stoke, Plymouth PL3 4DF

http://www.waspi.co.uk
mailto:devonwaspi%40gmail.com?subject=
mailto:devonwaspi%40gmail.com?subject=


page 3

Child Health Information 
provides all the administration 
of CHIS system, child health 
records and the personal child 
health record system – the Red 
Book and also its transference to 
an electronic service.

Did you know that changes are 
currently in progress right now?

Did you know that NHS England 
is looking to replace each local 
provider of children’s health 
records with one provider covering 
the whole of the South West as far 
as South Gloucestershire?

And that this sole provider could 
be Virgin Care? They already have 
one of the local contracts.

Yes, this really is happening 
now in our area and typically it is 
happening all very quietly.

If a private company takes over 
this service it will be another tick 
in the box toward breaking up of 
the NHS and moving toward an 
insurance based health care system. 
Just what Jeremy Hunt wants.

Of course the incremental selling 
off of the NHS can feel like it’s all 
quite technical, but these changes 
will seriously affect many people 
working in health. Job security, 
pensions, annual leave entitlement 
are just some of the issues they 
will face if they are moved to a 
private provider.

If you are a member who feels 
that you will be directly affected by 
these changes get in touch with 
Plymouth in UNISON.

Tel: 01752 692260 or 
Office@unisonplymouth.net

If you are not a member then  
join.unison.org.uk   
We have more power when we 
speak with one voice!

Privatisation  
by stealth

Breaking News:  
Plymouth Community Blood  
Service to be Axed!

This year, the National 
UNISON SOS campaign will 
focus on libraries and how 
cuts have had a devastating 
impact on this service, library 
workers and the communities 
who use them.

Libraries act as community 
hub. They are a source of local 
knowledge and history, and 
give everyone access to books, 
DVDs, music and more, for free 
or at a very low cost.

The incredible work that 
libraries do every day to 
support their local communities 
is under threat because of the 
Westminster government’s 
unfair cuts to council budgets. 
Libraries have been hit 
particularly hard with over 478 
libraries closing in just six years. 

In Plymouth we have just 
undergone a consultation over 
closures of libraries and our 
members played some small 
part in the campaign that saved 
the libraries at Estover, Peverell, 
North Prospect and Efford.

Stoke library is slated to 
close in September, and West 
Park remains under threat once 
St Budeaux is redeveloped. 
We need to make sure that 
library services are protected 
and invested in so that 
communities can enjoy and 

benefit from them now and  
in the future.

The SOS campaign this 
year will hold SOS Day on 
Thursday 19th October. On 
SOS Day, UNISON activists 
and communities across the 
UK will join together to raise 
awareness of the impact of 
under-funding and privatisation 
on library services.

We have already asked for 
formal consultation on how 
changes including closures 
will be implemented. If you live 
near Stoke, or a PL5 postcode 
in particular then why not write 
to your local councillors? 

We will ask our members to 
show their support by joining 
their local library if they haven’t 
already, making sure they visit 
and use the great range of 
services on offer where they live.

SAVE OUR LIBRARIES

STOP PRESS ++ STOP PRESS ++ STOP PRESS

Have you heard of Sustainability and Transformation 
Partnerships, a cuts driven lunge at so called efficiency savings 
by pushing different authorities together in the hope that some 
economies of scale can be achieved?

The proposed DELT transfer announced by PCC as this magazine 
was being prepared for press is part of this. A “do it to them 
before they do it to us” tilt at offering back office services to other 
councils and health trusts looking to make savings but with no 
clear idea how. 

NHS staff in East Devon will not appreciate being managed  
from Plymouth.

478 

Libraries have  
closed since 2010

mailto:Office%40unisonplymouth.net?subject=
https://join.unison.org.uk/
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UNISON local government 
conference in June was alive with 
a new hope that finally we are 
ready to fight back and end the 
government’s austerity policy.

Our wages are only worth four 
fifths of what they were back in 
2008 after years of public sector 
pay restraint. That makes a real 
difference to people especially 
those just above the living wage 
levels who have not benefited from 
bottom loading.

And it’s not like we have 
preserved jobs and services by 
making this sacrifice. How many 
leaving do’s have you been to in 
the last 10 years? Yes we have 
ensured very few have been made 
redundant compulsorily but there 
are so many fewer of us now 
working harder than ever to mask 
the scale of the cuts and keep the 
vital services we provide going.

When our current pay deal 
ends we want 5% across the 
board. Hardly greed with inflation 
running above 3% and we want 
a realignment of the pay scales 
that have become squashed at the 
bottom as the minimum wage has 
caught up with the pay grades of 

our lowest paid members.
But we know we won’t get it 

unless we are prepared to fight for 
it. That is why we are launching our 
pay campaign six months before 
our current deal expires.

YOU need to get involved:
 

   Talk to your councillors of 
either stripe and ask them to 
lobby government to provide 
the money they need to meet 
the pay claim without cutting 
services further.

   Talk to your colleagues and 
ensure they are UNISON 

members; the more of us there 
are the more we show we can 
deliver effective action. https://
join.unison.org.uk/

   Wear one or our badges or 
stickers and spread the word  
on social media. 

   Join the Demonstration 
against Austerity at the Tory 
Conference in Manchester on 
1st October. Free travel for 
Plymouth in UNISON members. 
To book email PlymouthTUC@
mail.com or contact Kevin 
Treweeks via the office www.
plymouthinunison.org.uk/event/
take-back-manchester/ 

Pay up now! Have you had enough yet?

Plymouth in UNISON
City Business Park
Somerset Place
Stoke
Plymouth
PL3 4BB

Telephone: 01752 692260
Email: office@unisonplymouth.net

@PlymouthUNISON

Plymouth in UNISON

www.plymouthinunison.org.uk

Contact us

Plymouth in 
UNISON

https://join.unison.org.uk/
https://join.unison.org.uk/
mailto:PlymouthTUC%40mail.com%20?subject=
mailto:PlymouthTUC%40mail.com%20?subject=
http://www.plymouthinunison.org.uk/event/take-back-manchester/
http://www.plymouthinunison.org.uk/event/take-back-manchester/
http://www.plymouthinunison.org.uk/event/take-back-manchester/
mailto:office%40unisonplymouth.net?subject=
http://www.plymouthinunison.org.uk
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In the face of another 5 more 
years of government austerity, 
the funding situation for schools 
is about to get far worse. No 
new money has been allocated 
to schools but alongside this 
the Department for Education 
is planning to introduce a 
National Funding Formula 
that redistributes the already 
frozen funds from one school 
to another and despite some 
schools making gains, in real 
terms this is not enough to 
outweigh the losses.

As a secondary school 
student in Plymouth this is 
something I feel passionately 
about but also think is a crisis 
that effects every one of us. 
Just in Plymouth alone a 
reduction in funding of nearly 
£12m will disadvantage every 
single one of the 31,051 pupils 
across our city, on average 
a loss of £381 per pupil. The 
first years of children’s lives 
are so important and school 

offers a source of knowledge 
and creativity that can enrich 
a child’s life, help them find a 
passion but also make friends 
and prepare for life.

Cuts will have a very real 
effect on the quality of every 
single child’s experience. 
Valuable school staff will be lost 
that could potentially lead to 
larger class sizes, a factor that 
has been proven to reduce the 
quality of a child’s education. 
Additionally, all the extras will 
be put on hold to. 

Though formal education 
comes first, opportunities that 
really evoke enthusiasm in kids 
such as school trips will take 
a back seat and speaking as 
a student, I think I would be 
hard pressed to find a single 
classmate whose fondest 
memories didn’t involve a 
school trip with their friends.

Alice Clarke,  
Year 12 A level student

As we approach the start of another 
academic year what we can be sure of 
is that schools and colleges have yet 
again struggled to balance the books 
and look set to continue to do so into 
the future. According to the National 
Audit Office, schools nationally are 
facing average cuts of 8% per pupil by 
2020 due to government funding plans, 
The Government also plans to introduce 
a new funding formula that means some 
schools will loose even more money. 
UNISON is campaigning to stop cuts 
in your local schools and colleges. 
Schools in particular are already 
facing restructuring and redundancies 
because of funding pressures. 

And now costs and inflation are 
rising, making things worse. Plymouth 
is supposed to be one of the great 
‘winners’ from the new funding 
formula, receiving a core budget 
increase of around 5.2%. However, 
this increase is not all it appears. 
Plymouth has historically been 
underfunded, receiving roughly 6% 
less than comparable local authorities. 
Therefore, it is immediately clear that 
the supposed increase of 5.2% will 
not go far enough to bring Plymouth 
into line with its comparator local 
authorities. 

UNISON head of education 
Jon Richards said: extra money 
is needed to reverse the damage 
already done. Teachers and pupils 
are paying a high price because 
support staff have been axed. 

We need our schools and colleges 
to be safe, healthy and happy places 
for children and young people to learn 
in. But dedicated support staff are 
continuing to bear the brunt of the cuts 
in admin, facilities, cleaning – and the 
classroom. School and college staff 
tell us they are near breaking point 
despite their commitment to keep the 
institutions they work for running.

Nick Marshall
Branch Organiser/Case Worker

The view from here...
School funding crisis –  
a pupil’s perspective

STOP PRESS ++ STOP PRESS ++ STOP PRESS

The Department for Educations announcement of additional 
funding is disappointing and means a return to smoke and 
mirrors statements on school funding. Whilst any extra money  
is welcome, it isn’t enough to stop the huge cuts that schools 
are making. 

The extra money is not sufficient to make up this loss. The 
government says it will ensure no school faces losing funding in 
cash terms. But, inflation will mean most schools will be significantly 
worse off in real terms. Schools are already cutting curriculum 
choices, activities for pupils and teaching and support staff posts. 
We need the government to find further additional funding to protect 
all schools and avoid damaging cuts to children’s education.

UNISON head of education, Jon Richards

Published by Plymouth in UNISON, City Business Park, Somerset Place, Stoke, Plymouth PL3 4BB  September 2017
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The Department for Education 
(DfE) has recently published its 
early years workforce strategy 
setting out its plans to develop the 
early years workforce in England. 
Proposals contained in the 
strategy include:

   Allowing staff with an 
Early Years Educator (EYE) 
qualification who also hold level 
2 English and mathematics 
qualifications, including 
Functional Skills, to count in the 
level 3 staff to child ratios.

   Consulting on allowing those 
with Early Years Teacher Status 
(EYTS), and its predecessor 
Early Years Professional Status 
(EYPS), to lead nursery and 
reception classes in maintained 
schools.

   Developing new level 2 
childcare qualification criteria.

   Improving the quality of early 
years training and access 
to continuous professional 
development (CPD).

UNISON believes that the strategy 
is flawed in that it says nothing 
about the pay and conditions 
of early years staff and we are 
disappointed that it does not 
guarantee early years staff the 
same right to CPD as other 
professionals. 

However, we hope to work with 
the DfE in producing standards for 
early years staff and in developing 
the level 2 qualification.

Early years workforce strategy

UNISON’s annual day to highlight the vital roles 
of school support staff –  Stars in our Schools 
– is set for Friday 24 November. Of course, 
schools are encouraged to get involved any  
time that suits around this date. 

Contact the branch to find out more and 
nominate a colleague you think is a star.  

www.starsinourschools.uk 

Celebrating school 
support staff

If you’re a parent… 
 

Talk to your head teacher, 
governors, MP or local councillors 
– Let them know how it affects your 
children.

If you work in a school… 
 

Talk to colleagues, and your 
management team about the cuts. 
Join the 250,000 other people who 
work in schools in UNISON – the 
union for school support staff in the 
UK. The more members who speak 
out, the stronger your voice will be 
in your school.

Contact your MP 

Tell them about cuts you know about 
so they can raise it as a concern in 
parliament. Let your local councillors 
know what you think of the cuts. 
Join the UNISONinSchools 
Facebook page and follow 
UNISONinSchools on Twitter. 

I want to stop  
the school cuts – 
what can I do?

http://www.starsinourschools.uk

